COVID-19 Agency Salary Charging Rules if Unable to Work Remotely™

*Note about working remotely: This assumes that an individual is able to work, but cannot because the institution has
dire

Federal Agency Charge Salary if Unable to Work Remotely? Comments
In a nutshell, can you | Details of requirements.
charge salary for non-
work?
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LARGE FEDERAL AGENCIES
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https://www.energy.gov/management/downloads/pf-2020-20-covid-19-guidance-financial-assistance-actions
https://www.energy.gov/management/downloads/pf-2020-20-covid-19-guidance-financial-assistance-actions
https://grants.nih.gov/grants/guide/notice-files/NOT-OD-20-086.html
https://www.nsf.gov/bfa/dias/policy/covid19/covid19_nsfombimplementation.pdf

interruption of operations or
services

National
Aeronautics and
Space
Administration
(NASA)

[YES]

Recipients are authorized to continue to charge salaries
and benefits to currently active NASA awards
consistent with the recipients’ policy of paying salaries
(under unexpected or extraordinary circumstances)
from all funding sources, Federal and non-Federal.

When salaries and other project
activities are charged to an award
as a result of the COVID-19 crisis,
the award recipient must notate
in their records that the expense
was incurred for this reason.



https://www.research.psu.edu/sites/default/files/NASA_s_Implementation_of_M-20-17_COVID-19.pdf
https://www.research.psu.edu/sites/default/files/NASA_s_Implementation_of_M-20-17_COVID-19.pdf
https://science.nasa.gov/science-red/s3fs-public/atoms/files/NASACOVIDFAQ033120.pdf
https://science.nasa.gov/science-red/s3fs-public/atoms/files/NASACOVIDFAQ033120.pdf
https://www.usaid.gov/work-usaid/resources-for-partners/covid-19-guidance-implementing-partners/memorandum-authorizing-covid-19-flexibilities
https://www.usaid.gov/work-usaid/resources-for-partners/covid-19-guidance-implementing-partners/memorandum-authorizing-covid-19-flexibilities

maintain records and documentation to substantiate
the cost, including reference to the recipients’ salary
policy. Concurrent with programs, recipients will need
to assess the impact on their programmatic activities
that were originally funded once normal activities
resume as there is no guarantee of additional funding.

See: General Funding and Grants Frequently Asked

Questions

their FAQs). Stay tuned for more
information.

Corporation for
National and
Community Service
[YES]

Department of
Defense: USAMRAA
[YES]

It may be allowable to continue to pay active/current
Senior Corps grant-funded staff members their hourly
pay or salaries under the grant. First, the Senior Corps
grant recipient’s policies must allow for the charging of
the continuation of hourly pay or salaries under the
grant award during a period when no work is
performed due to unexpected or extraordinary
circumstances. Second, the policies must apply
regardless of the funding source, including, federal and
non-federal sources. Third, these pay policies must be
applicable to the grant recipient’s entire workforce. If
these three conditions are satisfied, then such charges
to the Senior Corps grant award will be allowable. See
2 CFR part 2205.

See: CNCS Coronavirus Disease 2019 (COVID-19)

See DOD All Components rules plus:

USAMRAA'’s Supplemental Guidance on Administrative

Flexibilities for Grants and Cooperative Agreements in

Response to COVID-19 Pandemic (3/25/20)

Valid for 90 days from date of
OMB memo (end date will be
June 17" unless extended by

OMB).



https://www.usamraa.army.mil/Shared%20Documents/USAMRAA%20Supplemental%20Guidance%20on%20COVID-19_03.25.20%20for%20pdf.pdf
https://www.acf.hhs.gov/sites/default/files/assets/im_acf_oa_2020_01_acf_covid_flexibilities_final_march_30_2020.pdf
https://www.whitehouse.gov/wp-content/uploads/2020/03/M-20-11.pdf
https://www.whitehouse.gov/wp-content/uploads/2020/03/M-20-17.pdf

Administration
(HRSA)
[YES]

recipients may continue to charge salaries and benefits
to currently active awards consistent with their
organization's policy of paying salaries under
unexpected or extraordinary circumstances) from all
funding sources, federal and non-federal.

See: COVID-19 Grantee Freqguently Asked Questions



https://www.hrsa.gov/grants/manage-your-grant/COVID-19-frequently-asked-questions
https://www.samhsa.gov/sites/default/files/covid-19-faqs-samhsa-discretionary-grant-recipients.pdf
https://www.samhsa.gov/sites/default/files/covid-19-faqs-samhsa-discretionary-grant-recipients.pdf
https://www.samhsa.gov/coronavirus/discretionary-grant-recipients
https://www.samhsa.gov/coronavirus/discretionary-grant-recipients

Recipients must, as required by 2 CFR 200.405, ensure
that personnel costs charged to EPA grants are
distributed in proportion to the benefits accruing to the
EPA funded project. For example, if 100% of the
employee’s compensation has been charged to the EPA
grant throughout the performance period then the
recipient may continue to charge 100% of the
employee’s time to the grant even though project
performance has been interrupted. For employees
whose compensation is only partially charged to the
EPA grant, the recipient must make a reasonable


https://www.epa.gov/grants/rain-2020-g02
https://www.epa.gov/grants/epa-frequent-questions-grant-issues-response-novel-coronavirus-covid-19-public-health
https://www.epa.gov/grants/epa-frequent-questions-grant-issues-response-novel-coronavirus-covid-19-public-health
https://www.epa.gov/grants/epa-frequent-questions-grant-issues-response-novel-coronavirus-covid-19-public-health
https://www.neh.gov/COVID19_FAQs
https://www.neh.gov/COVID19_FAQs

